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Uznémejdarbiba Latvija Covid-19

laika
Mes turpinam sniegt juridiskos
pakalpojumus gan musu biroja, gan

stradajot attalinati, izmantojot atbilstosu
tehnologiju. Ja jums nepieciesama palidziba
Latvija vai jebkur citur Baltija, musu
komanda ir gatava palidzet.

Kamer musu Kklienti un draugi pielagojas
jaunajiem pandemijas apstakliem, mes esam
sagatavojusi 1su tematisku parskatu par
aktualajiem jautajumiem.

Atbalsts Latvijas ekonomikai

Sa gada 20. marta Latvijas Republikas
Saeima pienema ipasu likumu, kas paredz
valsts atbalstu Covid-19 radito seku
mazinasanai.

Galvenie likuma paredzetie riki COVID-19

radito seku mazinasanai aptver:

e tiesibas nodoklu maksatajiem lagt
pagarinat nodoklu samaksas terminu lidz
tris gadiem;

e parmaksata PVN atmaksas
saisinasanu lidz 30 dienam;

termina

e atbalstu algu izmaksai tiem darba
devejiem, kas cietusi no COVID-19;

e gada parskata par 2019.gadu
iesniegSanas termina pagarinasanu par
periodu, kas par tris meneSiem parsniedz
likuma noteiktos terminus.

Doing business in Latvia in the time of
Covid-19

Our legal team continues to provide legal
services either at our office or through
remote  working arrangements  with
appropriate technology for continued
delivery of seamless legal service. If you need
assistance in Latvia or anywhere else in the
Baltics, our team is ready to help.

As our clients and friends adjust to the new
pandemic circumstances, we have prepared
this brief topical overview on related issues
of interest.

Support to Latvian economic

On March 20th, 2020, the Parliament of the
Republic of Latvia adopted a special law that
sets out support from the state budget in
order to mitigate the consequences arising
from COVID-19.

The main highlights are:

e the rights of taxpayers to apply for tax
payment term deferral of up to three
years;

¢ shortening of the period for overpaid VAT
repayment up to 30 days;

e support to employers affected by COVID-
19 for payment of salaries; and

e an extension of the deadline for
submission of financial statements for
2019 of three months over deadlines set
out in the law.



Lai nodrosinatu atbalstu komersantu
likviditates nodrosinasanai, kas var but
ietekmeta COVID-19 rezultata partrauktu
piegazu ligumu, butiski kritusos pardosanas
apjomu, apturetas razosanas un citu iemeslu
del, Ministru kabinets ir apstiprinajis
noteikumus Nr.150, kas paredz valsts
garantijas Sadiem finansu pakalpojumiem:
aizdevumi investiciju veiksanai, aizdevumi
apgrozamo lidzeklu finansesanai (taja skaita
kreditlinijas un overdrafti), ka ari finansu
lizingi. Mineéta atbalsta administresanu
nodroSina “Attistibas finansu institucija
Altum” AS (https://www.altum.lv/Iv/).

Papildus iepriek§ minetajam atbalsta
veidam, Ministru kabinets ir apstiprinajis ar
noteikumus Nr.149, ar kuriem paredzeti
apgrozamo lidzeklu aizdevumi
komersantiem, kuru darbibu ietekmejusi
COVID-19 izplatiba. Saja gadijuma tas ir
valsts nodroSinats aizdevums, kuru
administre “Attistibas finansu instituciju
Altum” AS.

Specifisks atbalsts darba devejiem,
kas cietusi no COVID-19

Lai sniegtu atbalstu darba devéjiem, kas
cietusi no COVID-19, Ministru kabinets ir
noteicis nozares, kuras darba deveji ir tiesigi

sanemt  dikstaves pabalstu. Ministru
kabineta noteikumos Nr.151 uzskaititas
nozares, kas saistitas ar transportu,

izmitinasanas pakalpojumiem, edinasanu,
celojumiem, pasakumu organizé$anu. Sis
saraksts var tikt papildinats ari ar citam
nozarém, ja tajas COVID-19 ietekme bius
bitiski pasliktinajusies finansu situacija.

Ka to paredz Ministru kabineta noteikumi
Nr.152 iepriek§ minetajas nozares pieteikties
dikstaves pabalstam vares darba deveji, kuru
darbinieki atrodas dikstave. Darba deveji no
valsts budzeta var sanemt kompensaciju, kas
sedz 75 % no darbinieku algas, bet
neparsniedz 700 eiro vienam darbiniekam
menesl. lepriekSminetais atbalsts tiks
partraukts, ja darba devejs noligs jaunus
darbiniekus.

To support companies having liquidity
problems due to termination of supply
contracts, significantly decreased sale
volumes, suspension of manufacturing and
other reasons, the Cabinet of Ministers has
adopted Regulations Nr.150 setting out state
guarantees for the following financial
services: loans for investments, loans to
finance current assets (including lines of
credit and overdrafts) and financial leasing.
The above support is to be administered by
JSC Development Finance Institution Altum
(https://www.altum.lv/en/).

In addition to the above, the Cabinet of
Ministers adopted Regulations Nr.149
setting out loans to companies affected by
COVID-19. Such state loans will be
administered by JSC Development Finance
Institution Altum.

Specific support to employers
affected by COVID-19

In order to support employers affected by
COVID-19 the Cabinet of Ministers has set
out sectors from which employers are

entitled to apply for compensation.
Regulations Nr.151 sets out the following
sectors:  transport, housing services,

catering, travel, event organization. This list
may be supplemented with other sectors that
show signs of worsening financial health due
to COVID-109.

As set out under Regulations Nr.152 of the
Cabinet of Ministers idle time compensation
may be applied for by employers in the above
noted sectors, if their employees are without
work. The employers may receive
compensation from the state budget to cover
75% of their employee salary but not more
than EUR 700 per employee per month. The
above support will be stopped if the
applicable employer hires new employees.


https://www.altum.lv/lv/
https://www.altum.lv/en/

Darbinieki, kas atgriezas no Covid-19
skartajam valstim

Saskana ar Ministru kabineta rikojumu Nr.
103 darba nemejiem, kas atgriezas no Covid-
19 skartajam valstim, nepiecieSams ieverot
14 dienu pasizolaciju arpus darbavietas.

Ja darbinieks atgriezas ar slimibas
simptomiem, tam japiesakas slimibas lapai.
Ja darbinieks spej pildit savus darba
pienakumus attalinati, tad darba devejam
janodroSina darbinieka ierasta alga. Ja
darbinieks nespej stradat attalinati un vinam
nav simptomu, tad abam puseém vajadzetu
panakt vienoSanos par atalgojumu, tacu
vispar€ja nostaja ir tada, ka darba ligums,
tostarp finansialas saistibas, turpinas.

Attalinata darba vieta

Tehniski darba deveji ir atbildigi par darba
vietas apstakliem pat attalinata darba
apstaklos. Darba deveéjam vajadzetu iegiit
rakstiskus apliecinajumus no attalinati
stradajosiem darbiniekiem, kuros vini
apliecina, ka vinu darba vietas atbilst
Latvijas veselibas un drosibas standartiem.

Nodarbinatibas optimizacijas
pasakumi:

Pasakumi izmaksu samazinasanai
attieciba uz esosajiem darbiniekiem

Darba deveji var izmeginat dazadas
zaud€jumu mazinasanas strategijas,
piemeéram, saisinat darba dienas, samazinat
algas, nostutit darbiniekus apmaksata vai
bezalgas atvalinajuma, ka arl veikt citus
pasakumus. Neviens no tiem nav tehniski
iespejams bez darbinieka rakstiskas
piekriSanas. Lai  iegutu  darbinieka
piekriSanu, butu velams veidot sadarbibas
dialogu starp darba deveju un darba nemeju
ar noluku parvaret sarezgljumus. Ja tas nav

Employees returning from countries
affected by Covid-19

Under Cabinet of Ministers Order Nr. 103,
employees returning to work from countries
affected by Covid-19 must self-isolate away
from the workplace, for a period of 14 days.

If the employee returns with symptoms of
illness, it should apply for sick leave. If the
employee can perform its duties remotely,
the employer must continue to pay the
employee’s regular salary. If the employee
cannot work remotely, and it has no
symptoms, then the parties ordinarily need
to come to an understanding of how to
proceed regarding compensation, but the
default position is that the employment
contract with its payment obligations
continues.

Remote workplace

Employers are responsible for workplace
conditions even in the case of remote
workplaces. As it is not practical for
employers to supervise remote workplace
health and safety conditions, employers
should obtain written confirmations from
employees working from remote workplaces
that they are ensuring that the workplace
meets health and safety standards applicable
to Latvia.

Employment optimization measures:

Measures to reduce costs involving existing
employees

Various strategies for mitigation of losses
may be attempted by employers, including,
for example, shortened workday, salary cuts,
sending employees on vacation, leave
without pay and other measures. None of
these are technically possible without
employee consent, in writing. A cooperative
employer-employee dialogue with a view to
getting through difficult times should be
attempted in order to obtain consent. Where



iespejams, darba devejs var istenot
vienpuseju darbinieku skaita samazinasanu.

Daudzi darba deveji, jo ipasi ekonomiski
smagak cietusajas nozares, mekle veidus, lai
mazinatu zaude€jumus, islaicigi samazinot

darbinieku skaitu vai to noslodzi.
Turpinajuma  visparigs parskats par
iespejamajiem risinajumiem un
nosacijumiem.

Darbaspéka samazinasana, kolektiva
atlaiSana

Atbilstosi Latvijas normativajam
regulejumam darba devejs var atbrivot
darbinieku no amata, par to bridinot 30
dienas ieprieks, ja tas saistits ar darbaspeka
samazinasanu.

Ja darba attiecibas tiek izbeigtas ar tik lielu
skaitu darbinieku, ka saskana ar Darba
likumu stajas speka kolektivas atlaiSanas
nosacijumi, tiek piemeérots stingraks
kolektivas atlaiSanas reguléjums.

AtlaiSana uzskatama par kolektivo atlaiSanu,
ja 30 dienu laika:

o Tiek atlaisti vismaz pieci darbinieki darba
vieta, kura strada no 20 lidz 49
darbiniekiem;

e Tiek atlaisti vismaz desmit darbinieki
darba vieta, kura strada no 50 lidz 99
darbiniekiem:;

e Tiek atlaisti vismaz 10 procenti no
darbiniekiem, ja darba devejs nodarbina
vismaz 100, bet mazak neka 300
darbinieku;

e Tiek atlaisti vismaz 30 darbinieku darba
vieta, kas parasti nodarbina 300 vai
vairak darbinieku.

Pirms kolektivas atlaiSanas darba devejam
30 dienas ieprieks japazino Nodarbinatibas
valsts agenturai un pasvaldibai, kuras
teritorija  darbavieta atrodas. Sada
pazinojuma janorada darba deveja vards,
uzvards (nosaukums), uznémuma atrasanas
vieta un darbibas veids, kolektivas atlaiSanas
iemesli, atlaizamo darbinieku skaits, minot

that is not possible, employer imposed
unilateral staff reductions are possible.

Many employers, particularly in heavily
impacted economic sectors are seeking to
mitigate  losses  through  temporary
headcount reduction or reduced utilization
of their workforce. The following is a general
overview of potential approaches and
conditions for same.

Dismissal for Reduction of the
workforce v. Collective dismissal

Under Latvian law, on 30 days’ advance
notice an employer may terminate an
employee for reasons having to do with
reduction of the workforce at the workplace.

If the terminations are of such a quantity as
to trigger collective dismissal requirements
under the labour law, a more stringent
collective dismissal regulatory approach
applies.

Collective dismissal applies if during a 30
day period:

e At least five employees of a workplace
having between 20 and 49 employees are
terminated;

e At least 10 employees of a workplace
having between 50 and 99 employees are
terminated; or

e At least 10 per cent of the number of
employee where the employer employs at
least 100 employees but less than 300
employees;

e At least 30 employees of a workplace
usually employing 300 or more
employees.

Prior to collective dismissal, the employer
must give 30 days’ written notice to the State
Employment Agency and the municipality in
whose territory the workplace is located.
Such notice must include the name of the
employer, the location and nature of the
business, the reasons for the collective
redundancies, the number of employees to



katra darbinieka profesiju un kvalifikaciju,
uzneémuma parasti nodarbinato darbinieku
skaits, ka ari jasniedz informacija par
konsultacijam ar darbinieku parstavjiem
attieciba uz atlaisanu.

Liguma izpilde — neparvarama vara
(force majeure)

Atzistot, ka uznemejdarbiba pandemijas
apstaklos var radit neierastus trauc€jumus
ligumu izpilde, daudzi uznémumi izmanto
pragmatisku pieeju, lai atrisinatu ligumu
neizpildi sarunu un piekapsanas cela.

Ja saistibu izpildi nevar atrisinat sarunu cela,
tad janem vera piemeérojama liguma
noteikumi, proti, vai puSu saistibas ir
pielagojamas, piemeérojot nosacijumus
attieciba uz neparvaramo varu. Ja Sie
nosacijumi ir piemeérojami, un ciktal to atlauj
liguma noteikumi, puse var pieprasit
islaicigu atbrivojumu no pienakumu izpildes.
Neparvarama vara nav visparejs risinajums
saistibu neizpildes gadijuma, un pirms ta
piemerosanas rupigi japarskata liguma
noteikumi, lai izprastu, kas veido
neparvaramas varas apstaklus. Var rasties
jautajumi par celonsakaribu un par to, vai
pienakumu neizpildiSana bija arpus puses
kontroles, ka ar1l par to, kadus pamatotus
pasakumus ta veica vai vareja veikt, lai
mazinatu pienakumu neizpildi vai raditas
sekas.

Ja neizpildes iemesls atbilst liguma
noteiktajiem neparvaramas varas
apstakliem, pusei, kas neizpildijja savas
saistibas, ir jainforme darijuma partneris par
neparvaramas varas piemeérosanu, S$o
lemumu pamatojot. Lai saprastu kadas sekas
var rasties, atsaucoties uz neparvaramas
varas  klauzulu, atkal nepiecieSams
atsaukties uz liguma valodu. Parasti tas
varétu ieklaut terminu pagarinasanu vai
daleju kompensaciju, lai atlidzinatu papildu

be made redundant, setting out the
profession and qualifications of each
employee to be made redundant, the number
of employees normally employed in the
workplace and  information  about
communications with the employee’s
representatives regarding the dismissals.

Contract performance — force
majeure

Recognizing that doing business in a time of
pandemic causes unusual disruptions to
contract performance, many business are
taking a pragmatic approach to try to resolve
non-compliance through negotiation and
concessions.

Where resolving non-performance cannot be
so easily adjusted through negotiations, the
language of the applicable contract must be
considered as to whether obligations of the
parties are adjustable through application of
force majeure. If it does apply, and to the
extent that the specific language so permits,
temporary relief from obligations to perform
may be claimed. Force majeure is not a catch-
all remedy for non-performance, and before
it may be applied, the defined terms in the
specific contract of what constitutes force
majeure must be carefully reviewed.
Causation issues may also arise, as may
questions as to whether the non-
performance was outside of the control of the
non-performing party, and what reasonable
measures the non-performing party took or
could have taken to mitigate the event of
non-performance or its consequences.

If the reason for non-performance falls
within the provisions of the contractually
defined force-majeure, the non performing
party must provide notice to its counterparty
of the invocation of force majeure, setting out
substantiating  information. =~ For an
understanding of what consequences follow
from the invocation of the force majeure
clause, reference must again be made to the
specific language of the contract. Typically
there could be deadline extensions or partial



izmaksas, kas radusas

neizpildisanas.

no liguma

Vajadziga papildu palidziba Sajas vai citas
situacijas vai ar1 jums ir jautajumi?

Liudzu sazinieties ar mums pa e — pastu
advocate@levinlaw.lv vai zvanit pa talruni

+371 67043803!

Informacija par personas datu apstradi
tiesa marketinga noliikos:

Meés, advokatu birojs Kronbergs Cukste
LEVIN esam uzskatami par Jiisu personas
datu (e-pasta adreses) parzini, un $o
apkartrakstu mes Jums sutam, jo velamies
Jus informet par jaunumiem tiesibu nozare.
Ja nevelaties sanemt no mums So
apkartrakstu, ludzu, atbildiet ar noradi
“atrakstities” no jaunumu sanemsanas,
sazinoties ar mums pa  e-pastu
advocate@levinlaw.lv.

Sis apkopojums sagatavots informativiem
nolitkiem.  Papildus  jautajumu  un
neskaidribu gadijuma, liildzam sazinaties ar
mums pa e — pastu advocate@levinlaw.lv
vai zvanit pa talruni +371 67043803.

Ludzam apmeklet musu majas lapu

http://www.levinlaw.lv.

compensation to offset additional costs to
rectify non-performance

Need more help with these or other issues or
have questions?

Please contact us at advocate@levinlaw.lv or
by phone +371 67043803.

Information on the processing of personal
data for direct marketing purposes:

As we are in possession of your email
address, Kronbergs Cukste LEVIN are
deemed under the law to be controllers of
your personal data. We are sending you this
newsletter as we wish to keep you updated
on the latest developments in the legal field.
If you do not wish to receive this newsletter
from us, please reply with an "unsubscribe”
message by contacting us at
advocate@levinlaw.lv.

This news bulletin is intended as general
information only. For legal advice or
inquiries please contact
advocate@levinlaw.lv or by phone +371

67043803.

Please visit our Web

http: //www.levinlaw.l.
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